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Tujuan penelitian ini adalah 1) untuk mengetahui deskripsi variabel kompensasi, stress 
kerja, dan komitmen organisasi karyawan departemen SBF PT GMP. 2) Mengetahui 
besarnya pengaruh kompensasi terhadap komitmen organisasi karyawan. 3) Mengetahui 
besarnya pengaruh stres kerja terhadap komitmen organisasi karyawan. 4) Mengetahui 
besarnya pengaruh kompensasi dan stress kerja terhadap komitmen organisasi karyawan. 
Analisis yang digunakan dalam penelitian ini adalah analisis regresi berganda. Penelitian 
dilakukan terhadap karyawan pada departemen SBF PT GMP yang berjumlah 100 orang 
dengan menggunakan teknik stratified random sampling, sedangkan teknik pengumpulan 
data dilakukan dengan menggunakan daftar pernyataan (kuesioner), dan data diolah 
dengan bantuan SPSS versi 16.0. Hasil dari regresi secara parsial menunjukkan bahwa 
terdapat pengaruh kompensasi terhadap komitmen organisasi (dalam kondisi variabel 
stress kerja tetap) dan terdapat pengaruh antara stres kerja terhadap komitmen organisasi 
(dalam kondisi variabel kompensasi tetap). Nilai Fhitung = 14.177 > Ftabel = 3.090 dengan 
nilai signifikansi 0.000, hal ini berarti ada pengaruh kompensasi dan stres kerja secara 
bersama-sama terhadap komitmen organisasi karyawan. Nilai koefisien determinasi yang 
dihasilkan yaitu sebesar 0.226, yang berarti komitmen organisasi karyawan bagian dept. 
SBF PT GMP 22.6% dipengaruhi oleh variabel kompensasi dan stres kerja, dan sisanya 
77.4% dipengaruhi oleh faktor lain. 
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ABSTRACT 
 
Eko Kusumo Apriyanto, 2012; The Influence of Compensation and Work Stress on 
Services, Business, & Finance Department Employees Organizational Commitment at PT 
Gunung Madu Plantations Central Lampung. Final Paper, Jakarta: Human Resource 
Management concentrate, Management Study Program, Faculty of Economics. 
  
The purposes of this research are 1) To know description of compensation, work stress, 
and organizational commitment on services, business, & finance department. 2) To know 
how strong the influence of compensation towards employees organizational 
commitment. 3) To know how strong the influence of work stress towards employees 
organizational commitment. 4) To know how strong the influence among of compensation 
and work stress towards employees organizational commitment. This research using 
descriptive and explanatory analysis. The research conduct 100 respondent and data 
collecting technique is by using questioners with stratified random sampling and it was 
cultivated by SPSS version 16.0 for windows. Regression partially shows that there is 
influence between compensation towards employees organizational commitment (if  work 
stress variable is constant and there is influence between work stress towards employees 
organizational commitment (if compensation variable is constant). The result of Fcount = 
14.177 > F table = 3.090 with value significant 0.000, that is means there is influence 
among compensation and work stress toward employees organizational commitment. The 
result of determination coefficient value is 0.226, that is means services, business & 
finance department employees organizational commitment at PT GMP influenced by 
compensation and work stress amount 22.6% while the rest 77.4% is influenced by the 
others factor which is not in this research. 
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